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Employers 
Continue to 
Navigate 
Historic 
Challenges

Global
Economic 

Uncertainty

Geopolitical 
Instability

Global 
Inflation

Growing ESG 
Expectations

Disruptive New 
Technology

Supply Chain 
Challenges

Global Talent 
Scarcity
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Ireland Talent Scarcity Has Grown to a 17-Year High
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Bridging the Gap: Scale Your Upskilling, Reskilling, Recruiting 
Processes and Interim Talent

67%

24% 25% 24%

2%

Are upskilling & 
reskilling their 

current workforce

Plan on filling new, 
permanent roles

Report investing in 
more technology to 
augment processes

Will bring in more 
contract or 

temporary roles

Have no plans for 
any of the above
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Bridging the Gap: Make Pay & Flexibility a Differentiator, Find 
New Talent Pools, Leverage Process Automation

52%

32%

Offering more 
flexibility WHEN (part-
time, flexible hours) and 

WHERE (location, hybrid, 
remote) work is done

Increasing wages Considering
new talent pools 

(e.g., mature workers)

31%
19% 15% 9%

Offering joining 
bonuses

Prioritizing 
automation for 
select tasks / 

processes

Reducing 
qualification 
requirements
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